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Abstract: In order to increase waste recycling, many studies have been conducted to 
understand factors that may influence waste recycling behaviour. However, these studies 
have focused on household contexts rather than other waste generation contexts. As a result, 
this paper seeks to provide a detailed analysis of previous studies on workplace waste 
recycling behaviour. Drawing from different databases, 51 relevant studies on workplace 
waste recycling attitudes and behaviour were meta-analysed. Findings showed that the 
highest percentage of the existing studies were conducted in the USA, focused on a single 
waste stream, were often conducted within academic contexts, adopted (or modified) an 
existing theoretical framework and were based on questionnaires which elicited self-reported 
behaviour. Some of the factors identified include demographics, situational variables, past 
behaviour, incentives, prompts and/or information, attitudes and identity. The findings 
highlighted the scale of challenges confronting waste management practitioners in 
understanding the factors that may affect waste recycling behaviour due to the complexity 
and heterogeneity of human behaviours. However, the results from the reviewed studies in 
this research suggest that a combination of different factors may be required to influence 
workplace waste recycling behaviour. This may provide effective incentives to develop a 
framework that may assist waste management stakeholders when addressing workplace 
waste management. 
Keywords: recycling; workplace; waste; waste management; attitudes; behaviour; 
household; meta-analysis  
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1. Introduction 
For many years now, waste recycling has been attracting considerable attention from policy makers 
and other environmental stakeholders in order to address the issues of waste production [1]. This has 
resulted in the formulation of different policies and strategies at local, national and international levels. 
A typical example is the functional legal framework within the EU member states. This framework could 
be traced back to the emergence of the 1975 Framework Directive on Waste (as amended in 1991) which 
led to the present revised Waste Framework Directive (2008/98/EC) of the EU [2].  
Behavioural and lifestyle changes are widely held to be a major solution to the current problems of 
waste production [3]. Understanding individuals’ waste recycling attitudes and behaviour, therefore, has 
been identified by waste management practitioners and academics as an effective strategy in addressing 
the issues of waste production. This may be attributed to the prominent consideration given to 
environmental protection in human decision making [4], and may also be associated to the inability of 
technology to address all the issues of waste production. The consideration may be as a result of 
increasing awareness of the environmental impacts and the knowledge that human activities are 
detrimental to the sustainability of the natural environment through waste production. The increasing 
concern about, and awareness of, waste production and its effects has led to a wide range of studies 
being conducted which are aimed at understanding factors that may enhance waste recycling behaviour. 
Although recent efforts are focused on waste recycling behaviour and its determinants, it is evident [5,6] 
that household waste is attracting more attention compared to other waste generation contexts. However, 
this inconsistency is not only associated with waste recycling literature/practices but is also observed in 
relation to other environmental issues. For instance, Plank [7] observed that there is more emphasis on 
sustainable behaviours in household contexts compared to workplace contexts and concluded that 
workplaces have been relatively overlooked.  
As a result, different factors influencing household waste recycling behaviour  were identified and 
documented in the household waste recycling behaviour literature. These include demographics [8–11]; 
rewards [10]; and feedback [12]. Other factors identified in the literature include scheme design [13]; 
scheme knowledge [14]; environmental concern [15]; antecedent behaviour [16]; and personal norms [17]. 
However, studies have shown that people do not exhibit similar environmental [6], sustainability [7] or 
waste recycling [5] behaviour while away from home. While there is sufficient evidence about the factors 
that may affect household waste recycling behaviour, the factors that may influence workplace waste 
recycling behaviour are less understood. This may explain the inconsistencies being observed in 
environmental (or waste recycling) behaviour across different contexts [5,6,18].  
Therefore, the main aim of this paper is to quantify the extent of research on workplace waste 
recycling behaviour in order to inform the design of a framework that may enhance workplace waste 
recycling. The objective is to provide a quantitative and cumulative assessment of emerging studies and 
findings about waste recycling behaviour within the workplace context. As a result, this paper attempts 
to provide answers to the following research questions: 
(1) What is the extent of studies on workplace waste recycling behaviour?  
(2) What are the characteristics (such as the location, the research methods and the contexts) of the 
available studies on workplace recycling behaviour? 
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(3) What are the major factors perceived to be influencing workplace waste recycling?  
(4) How can these factors enhance the present knowledge and understanding of workplace waste 
recycling behaviour? 
In order to quantify the extent of research conducted hitherto on workplace waste recycling behaviour 
and also to understand its influencing factors, this paper seeks to provide a comprehensive and 
cumulative analysis. In other words, it presents an analytical review of the previous studies on workplace 
waste recycling behaviour. The rationale is to identify various factors believed to have influence on 
waste recycling behaviour in the workplace context that were reported in the previous studies. As a 
result, no specific industry or sector was considered when accessing and retrieving the available studies 
on workplace waste recycling behaviours. In other words, every attempt was made in this research to 
analyse studies conducted hitherto on workplace waste recycling behaviours regardless of work context. 
Also, this paper is intended to examine the prevailing practices and approaches adopted by previous 
authors in their investigations. To achieve the aim of this study, meta-analysis that provides an 
opportunity to make plausible conclusions from different empirical studies was used. While the approach 
has been orthodoxly restricted to analyse quantitative empirical studies, how to determine the extent of 
studies to include in meta-analysis now remains a critical challenge. Using this approach, the effect size 
from individual study retrieved for meta-analysis is considered as the main unit of analysis [19] instead 
of organisations or people.  
1.1. Pros and Cons of Meta-Analysis  
Meta-analysis is a statistical analysis technique used to assess statistical significance or effectiveness 
of constructs, factors and intervention strategies by combining findings from different independent 
studies. In other words, meta-analysis is a statistical approach to synthesise the findings of various 
studies related to the same topic or outcome measure [19]. Although meta-analytic review has been 
subject to criticism, the approach elicits a statistical summary of aggregated studies that are included in 
meta-analysis using a systematic procedure unlike the traditional narrative reviews that involve no 
specific sampling procedure [20] and are therefore characterised with the inherent subjectivity that brings.  
1.1.1. Pros 
According to Lipsey and Wilson [21], meta-analysis is adjudged to enhance constructs validity by 
combining findings of different empirical studies that investigated similar constructs. This is based on 
the assumption that published studies were conducted with high rigour. As a result, meta-analysis is 
performed to identify and establish how statistically significant the constructs under investigation are, 
based on the estimation of effect size. In meta-analytical review, the focus on effect size instead of 
sample size suggests that all studies (significant, small significant and no significant effects) can 
contribute to the overall findings [21]. This allows revelation of cumulative knowledge in existing 
studies and may also prevent wasting of valuable research resources [22]. As a consequence,  
meta-analysis is not only capable of controlling Type 1 (reporting relation when there is not) error but 
also addressing Type II (reporting no relation when there is) error [22]. Also, meta-analysis is capable 
of assessing consistency and generalisability of findings from one study to others [20,21]. While  
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meta-analysis shares similar fundamental processes (such as literature search) with narrative reviews, 
subjective decisions are mitigated by systematic procedures being used in meta-analysis unlike narrative 
reviews [20].  
1.1.2. Cons 
While meta-analysis is associated with many positive attributes, the approach is not immune to 
criticism. The most obvious criticism in meta-analysis is based on its inherent bias through the 
inclusion/exclusion criteria imposed subjectively by meta-analytic authors. As the most important 
journals are published in the English language, the inclusion of studies conducted in languages other 
than the English language is practically unlikely and findings from such studies would not be accounted 
for in meta-analytic reviews. The exclusion of studies conducted in other languages [23] in meta-analytic 
review, therefore, suggests that meta-analyses are susceptible to language bias. In addition, reviewing 
only published studies could result in the overestimation of specific factors/constructs given that studies 
with significant findings are more likely to be published. In meta-analysis, this is termed file-drawer 
problem and could lend meta-analyses a publication bias [23]. File-drawer problem [20,23] occurs as a 
result of deliberate decisions of authors (or reviewers) to retrieve and review studies with only 
publishable results. In other words, file drawer problems arise when only papers that reported statistically 
significant results are published and retrieved for meta-analysis while those (unpublished) that reported 
insignificant results are not consulted [24]. These biases (language and publication) in meta-analyses 
may obliterate important factors that could inform policy or other intervention strategies especially when 
addressing human behaviours. On the other hand, meta-analysis has been criticised for mixing “apples 
and oranges” by combining different studies with various theoretical and methodological approaches [21]. 
Further, the estimation of effect size may be biased due to the influence of sample size [21], making 
statistical analysis of retrieved studies more complex [24] and less reliable, given that meta-analysis 
considers individual effects such as differences between means. Having assessed the advantages and 
disadvantages of meta-analysis, the approach was perceived as the most appropriate technique for 
producing an accurate account of this body of work.  
2. Research Method 
2.1. Data Collection 
To collect data for this study, only the previous studies conducted and published in English Language 
were identified, retrieved and reviewed. Although the approach may introduce language bias [25] that 
may lead to publication bias [23], the importance and the direction of the effects of language bias in 
meta-analysis is still ambiguous. According to Jüni et al.’s [26] investigation on language bias, their 
findings demonstrated that the exclusion of non-English studies in meta-analytic review has little to no 
effect on summary estimates. The study [26] further observed that the effect of exclusion of non-English 
studies on individual meta-analyses is difficult to estimate. However, the inclusion of studies conducted 
in other languages may introduce publication bias into meta-analytic review. This is based on the 
observation that some countries (such as China and Russia) are only publishing studies that reported 
significant or positive results [27]. Nevertheless, every effort was made to search and include grey 
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(informally published) literature in this analysis. The inclusion of grey articles  was to reduce the effects 
of “file drawer problems” [20], and to ensure that every relevant study was assessed.  
In addition, certain eligibility [21] criteria were adopted for this study in order to access and review 
all the studies conducted on workplace waste recycling behaviour. The inclusion criteria imposed for 
this analysis are as stated below: 
(1) The study must be available in the English language. 
(2) The study must address waste recycling within a workplace context. 
(3) The focus of the study must be on waste recycling behaviour and its attributes. 
(4) Studies conducted within household and other waste generation contexts are not considered to 
be relevant in this analysis. 
However, no cut-off point or specific time-frame was considered as part of the eligibility criteria; this 
is due to a paucity of research within this context. In addition, the decision not to include any time-frame 
reduced or eradicated the possible effects of stochastic variation [28], such as omission of the studies 
that may fall outside the cut-off point.  
Therefore, the approach used in this study involved an online search and content analysis of different 
research databases. Consequently, Google scholar was used as the initial point of contact for general 
search to identify relevant studies including their repository sources. Google scholar provides a base 
repository, bringing together all the relevant studies from various sources and disciplines that fall within 
the inclusion criteria of this analysis. As a result, a search syntax was developed and input into Google 
scholar search engine as an approach to identify different studies including various databases of relevant 
journals and articles.  
In order to retrieve all the relevant studies, ancestry and descendancy (this allows the identification 
of other studies from the references and citations of relevant studies); and abstracting techniques [29] 
were also used. This allows the references of candidate studies to be screened so as to identify and 
retrieve relevant studies not already examined [21]. Consequently, databases visited included Science 
Direct, EBSCO, JSTOR, APA and Web of Knowledge. In addition, the university inter-library loans 
service was utilised for the studies that are not accessible due to the limitations of the university’s 
subscription system. Also, some papers were requested directly from their authors through email having 
secured personal contacts through ResearchGate—an intellectual social media site. After several 
iterations of this method, a total of 51 relevant articles were identified for inclusion in this study. The 
contents of the available literature were then analysed, categorised and coded according to the themes, 
patterns and approaches used to uncover factors that may influence workplace waste recycling behaviour 
as identified in the reviewed studies. 
2.2. Data Analysis Approach 
The first objective of this analysis was to quantify the extent of previous and available waste recycling 
behaviour studies with respect to workplace contexts. As a result, these studies were aggregated and 
coded based on different themes. These include the context of the study, the location of the study, the 
method used for the investigation, the year of publication, the waste streams investigated and the 
findings. Following the coding of relevant studies, SPSS statistical package was used for data input and 
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analysis. Descriptive statistics were then performed to understand the basic features, frequencies and 
characteristics of the studies.  
3. Research Findings  
In this paper, only the findings of descriptive analysis are reported to elicit the characteristics and 
extent of the existing studies on workplace waste recycling behaviour. From the search of various 
databases, 51 relevant and useful studies conducted within workplace contexts were identified, retrieved 
and analysed. Therefore, the findings from this analysis are coded and sub-classified under different 
themes as previously stated in Section 2.2.  
3.1. Characteristics of the Studies 
3.1.1. Publication Period 
For this analysis, there is an assumption that year of study will influence other factors such as 
workplace context, study location, waste stream(s) and research method or investigation approach. As a 
result, the publication years of studies were sub-grouped (coded) using a 10 year scaling interval starting 
from the 1960s until the 2010s. Although this time scale was not included as part of the search criteria, 
the search returned no empirical or theoretical studies for the 1960s. However, the first generation of 
studies on workplace waste recycling behaviour were observed to be published in the 1970s according 
to the findings of this research. As shown in Figure 1, therefore, most of the studies retrieved were 
conducted in the 1990s representing about 37% of the entire studies. However, the trend dropped by 
17% to about 20% in the 2000s but rose to about 26% in the 2010s. Whilst it has not been proven 
empirically, different factors such as increasing awareness of the consequences of human impacts on the 
environment may be responsible for the amount of studies conducted in the 1990s. Other factors such as 
the state of the economy, social trends and the concern over the depletion of natural resources may have 
influenced the instigation of these studies. These observations are supported by the publication of the 
Brundtland Commission report, Our Common Future, in 1987 [30] leading to the United Nations 
Conference on Environment and Development (UNCED) in Rio de Janeiro in 1992, and the adoption of 
Kyoto Protocol in 1997.  
However, the global economic recession and dispute over the causes and effects of climate change 
may be accountable for the reduction in the studies conducted between 2000 and 2009. On the contrary, 
it may be suggested that the public concern about the issue of sustainability and perceived knowledge 
that behavioural change is required to address waste production [3] may have influenced the renewed 
interest in the environmental or sustainability behaviour research. This may consequently be responsible 
for the recent increase in the amount of studies undertaken on workplace recycling behaviour from the 
period of 2010 onward, as illustrated in Figure 1.  
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Figure 1. Period of publication. 
3.1.2. Workplace Context 
The types of workplaces identified in the studies were coded and classified under general office 
setting, academic (including dormitories, classrooms and offices) context, hospital environment and 
others (comprises studies with no specific workplace context). The findings from the descriptive analysis 
(Figure 2), therefore, showed that the highest number of these studies was conducted within an academic 
context (40 studies), representing about 78% of the entire sample. This is observed to be followed by 
general office settings (eight studies) which represents only 16% of the entire sample. However, the 
analysis showed that one study failed to indicate a particular workplace. The study [5] may not consider 
any specific workplace for ease of data collection. While the study was conducted to uncover a 
relationship between household and workplace waste recycling behaviours [5], it may be appropriate for 
logistical reasons to access the respondents from their household settings.  
 
Figure 2. Workplace Contexts. 
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This result may be influenced by the perceived and increasing role of academic institutions in 
promoting sustainable (and particularly waste management) education and practices. It may also be that 
recycling is considered to be the most recognised, obvious and feasible environmental (or conservation) 
sound activity that any academic institution could implement [31].  
3.1.3. Waste Stream 
Further, the waste streams investigated by each study were coded using (non-hazardous) key 
recyclables: plastic, paper, metal (including cans), glass (including jars), textiles, food waste and garden 
waste. Others include studies with multiple and no particular waste streams. It is observed from Figure 3 
that the existing studies on workplace waste recycling behaviour were focused more on waste paper (and 
paper products) compared to other waste streams. 
 
Figure 3. Waste streams investigated. 
This represented about 41% of the waste streams based on waste by waste analysis (individual waste), 
while 37% of these studies used multiple waste streams and about 12% failed to identify a particular 
waste stream.  
The amount of studies on paper recycling behaviour may be influenced by the context (academic) in 
which the majority of these studies were conducted (see Figure 3) or by the economic importance of 
paper and its associated products. As a result, one may suggest a positive correlation between context 
(see Figure 2) and waste stream (see Figure 3) under consideration. This observation was supported by 
the findings of both Oskamp et al. [32] and Hamad et al. [33]. While Oskamp et al.[32] argued that 
paper products constituted the largest portion of recycled materials by businesses in the USA, Hamad  
et al. [33] concluded that the decision to utilise recycled materials was due to economic/financial reasons 
(i.e., product with the highest cash values).  
3.1.4. Study Location 
In order to estimate the extent of workplace waste recycling behaviour studies in each geographical 
location, each study was coded by study location. According to this country by country analysis  
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(Figure 4), more studies were conducted in the USA (61%) compared to other countries. From a UK 
waste perspective, it is interesting to note that the findings showed that majority of these studies were 
conducted outside the UK representing about 90% of the studies reviewed compared to about 10% 
conducted in the UK.  
 
Figure 4. Study location. 
As a result, the frequency distribution (as illustrated in Figure 2) shows that 31 studies were conducted 
in the USA while only five studies are from the UK, five studies are from Taiwan, four are from Hong 
Kong, two are from Turkey, and there is one study each from New Zealand, South Korea, Malaysia, and 
Iran. The rationale for the amount studies in the USA may be influenced by the concerted and increasing 
efforts to divert waste from landfill. This was due to the public perception that the landfills in the USA 
are running out of capacity with no new sites available for additional landfill [34,35].  
3.1.5. Investigation/Research Approach  
Various methods were identified from the reviewed studies, suggesting that researchers always have 
an array of different approaches to choose from when investigating [36] human behaviours. The methods 
identified from the reviewed studies include: questionnaire surveys, experiment/observation, interviews, 
focus groups and mixed methods. In this analysis, focus group and interviews were coded separately 
while the studies with more than one method were categorised under mixed methods. Although these 
studies did not report mixed methods, they were categorised under mixed methods due to the 
combination of different (particularly qualitative and quantitative) methods as used in those studies. As 
illustrated in Figure 5 below, studies that used questionnaire survey accounted for about 47% compared 
to 2% for interview while the studies with mixed (or multiple) methods accounted for approximately 
12% of the studies reviewed. Although the studies were not originally reported as mixed methods, the 
approach in the sample includes a combination of interview and survey (2%), interview and 
experiment/observation (2%), and survey and experiment/observation (7.8%). 
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Figure 5. Investigation method. 
However, the usage of an existing theory was not accounted for in this analysis. It is observed that 
some of the reviewed studies (for instance [37–41]) relied completely on (or modified) existing 
behavioural theories such as the Theory of Planned Behaviour, the Theory of Reasoned Action, or the 
Theory of Interpersonal Behaviour for their design.  
3.2. Factors Influencing Workplace Waste Recycling Behaviour 
From the reviewed studies, different factors (Table 1) influencing waste recycling behaviour within 
the workplace context were identified. As documented in Table 1, some of the factors investigated in 
those studies include demographics, prompts (information and communication), feedback, education 
(knowledge), awareness and incentives. Other factors include past behaviour (experience), recycling 
facilities (infrastructure), social (subjective and descriptive) norms, beliefs, attitudes, personal benefits, 
environmental benefits and identity (group and self).  
Table 1. Factors influencing workplace waste recycling behaviour. 
Key Factors Number of Studies Percentage (%) 
Attitudes 24 12.83 
Prompts/information/Communication 21 11.23 
Proximity/Convenience 18 9.63 
Education/Knowledge 11 5.88 
Subjective norm 11 5.88 
Infrastructure (availability, adequacy, appearance) 10 5.35 
Past behaviour 9 4.81 
Intentions 8 4.29 
Beliefs 8 4.29 
Incentives 8 4.29 
Personal benefits & values 8 4.29 
Feedback 6 3.21 
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Table 1. Cont. 
Key Factors Number of Studies Percentage (%) 
Organisation commitment 6 3.21 
Gender 5 2.67 
Awareness 5 2.67 
Perceived Behavioural Control 5 2.67 
Environmental benefits 5 2.67 
Type/Amount of recyclables 4 2.14 
Behaviour towards a Specific material 3 1.60 
Moral Obligation/Norms 3 1.60 
Age 2 1.07 
Goal Setting 2 1.07 
Educational Qualification 1 0.53 
Income 1 0.53 
Culture (individualism & collectivism) 1 0.53 
Descriptive norm 1 0.53 
Identity  1 0.53 
However, the analysis of these factors showed that attitude towards workplace waste recycling 
behaviour is the most researched construct with 24 (or 12.83%) studies. This construct defines a social 
actor’s feelings (positive and negative) towards behaviour and is determined by individual’s evaluation 
of the target behaviour [42,43]. It is also observed that the relevance of attitudes was followed by that of 
prompts (including information and communication) with 21 (or 11.23%) studies. On the other hand, 
identity (group or self) and descriptive norms were the least investigated constructs with just 1 (or 
0.53%) study each. This may be explained by the approach and the contexts used in those studies. Also, 
it may stem from the fact that most of these studies were designed to increase waste recycling rather 
than understand the factors that may influence workplace waste recycling behaviour. In other words, 
many of the reviewed studies were intervention based studies using academic contexts rather than 
correlational studies. As a result, different interventions such as incentives and prompts were used in 
order to instigate or motivate the participants to recycle with little or no influence on their recycling 
behaviour. This may be responsible for the decline in recycling rate experienced in those studies after 
the incentives were withdrawn. For example, Witmer and Geller [44] observed that the amounts of paper 
deposited returned to the baseline after the contingencies/interventions (raffle–personal contingency and 
contest–group contingency) were withdrawn. This supports the existing knowledge and proposition 
(especially from household settings) that financial rewards [45] cannot sustain recycling behaviour 
beyond the period of intervention. In addition, descriptive norms and subjective norms can either be 
mapped independently as a separate construct or together as a single construct or factor and coded  
using the umbrella term “social norm”. This is corroborated by the existing knowledge that both 
constructs may explain the effects of an individual’s subjective perception and interpretation of social 
pressures [46] such as that of significant others.  
Considering the characteristics of the factors that were perceived to have effects on workplace waste 
recycling behaviour as stated in Table 1, those factors are broadly grouped under the following headings: 
demographics, psychological, situational and personal factors (Table 2). 
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Table 2. Categorisation of factors influencing workplace recycling behaviour. 
Themes Factors Authors 
Demographics 
Gender [44,47–50]  
Age [47,51] 
Education [47] 
Income [47] 
Psychological 
Intentions [37,39,40,50,52–55] 
Attitudes 
[1,32,37,39,40,47,51,56–59],  
[48–50,52–55,60–65]  
Social (subjective & descriptive norms [37,39,40,50,51,53–55,63,66,67]  
Beliefs [1,37,47,51–53,63,66]  
Perceived Behavioural Control [37,39–41,54]  
Situational 
Prompts/information/Signage [34,38,44,47,48,56–58,60,61,63,68–76] 
Feedback [33,52,62,73,76,77] 
Environmental benefits & values [37,47,51,56,66,69] 
Proximity/Convenience 
[1,34,35,38,40,44,45,48,49, 
53–55,59,72,75,77,79,82] 
Goal Setting [33,62] 
Organisation commitment  [32,34,38,45,51,78] 
Infrastructure (availability,  
adequacy, appearance) 
[5,41,47,58,59,65,71,78,79] 
Personal 
Knowledge [34,39,48,49,52,56,57,63,66,70,80] 
Awareness  [37,40,66,70,81] 
Incentives [32,38,44,45,66,73,82,83] 
Identity [55] 
Past behaviour [5,37,38,45,50,51,61,73,84] 
Moral obligation/norms [40,54,61] 
Type/Amount of recyclables [5,32,49,59] 
Personal benefits & values [1,33,37,51,58,62,67,69] 
Cultural (individualism & collectivism) [55] 
Although there is a lack of consensus on the influence of these factors on workplace waste recycling 
behaviour, the findings suggest that a combination of factors may be required to enhance workplace 
waste recycling behaviour. This may assist waste management planners and policy makers when 
designing a policy instrument, strategy, and/or framework that could increase workplace waste 
recycling. To achieve this, a meta-analytical review of these factors may be required to elicit the most 
significant factor(s) that could enhance workplace waste recycling behaviour. 
Nevertheless, factors such as demographic variables [47]; situational/personal  
variables [5,37,51,56,57,68,70] and psychological factors [37,51,58,59] have been observed to influence 
workplace recycling behaviour. These factors may serve as predictors [37], motivators [38] and  
barriers [57] to workplace waste recycling. For that reason, it may indicate or suggest the presence of 
interactions or overlaps among these factors. Unlike the studies on household recycling behaviour, 
however, factors influencing workplace recycling behaviour remain unknown [38]. This lack of 
understanding could be attributable to the paucity of empirical research or lack of attention from policy 
makers to workplace waste recycling behaviour [5].  
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Taken together, one may assume that those who recycled in one context are more likely to recycle in 
other settings [38,45,51]. Nonetheless, studies have shown that people do not exhibit similar 
environmental [6] or waste recycling [5] behaviour while away from home. Further, it could not be 
clarified from these studies why household (past) recycling behaviour could not be transferred to the 
workplace context and vice-versa. Consequently, results from literature [5,37,38,45] suggest a lack of 
consensus on factors influencing business/workplace recycling behaviour leading to a misconception on 
the transferability of antecedent recycling behaviour to other contexts. 
4. Further Research 
In this paper, the factors influencing workplace waste recycling behaviour are identified and 
aggregated to allow the design of a theoretical framework or model as depicted in Figure 6 below.  
 
Figure 6. Theoretical model for workplace waste recycling behaviour. 
From the reviewed studies, factors influencing workplace waste recycling behaviours are broadly 
classified and discussed under the following headings: Predictors, Motivators and Barriers. From the 
model (Figure 6), direct relationships between each of the identified factors (predictors, motivators and 
barriers) and workplace waste recycling behaviours without any moderating or mediating factors are 
hypothesised. In other words, each factor is hypothesised to be independently influencing workplace 
waste recycling behaviours; this association is illustrated by a single headed arrow from each factor to 
workplace waste recycling behaviours. Also, the model assumes correlations (or covariance) between 
the identified factors (or constructs), and these correlations may be positive or negative and significant 
or non-significant. The correlational links in this theoretical model are represented by two headed arrow 
between predictors and motivators, predictors and barriers and between motivators and barriers. This is 
a major assumption or research problem that the future research will be seeking to address (and validate). 
The complete model is not only hypothesising direct relationships between each factor and workplace 
waste recycling behaviours but also attempting to demonstrate how these factors could interact together 
in influencing recycling behaviours at work. These factors are further explained below for a better 
understanding of the theoretical model in Figure 6.  
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4.1. Predicting Factors 
The term, “Predicting Factors” is used in this model to illustrate those variables/factors that form 
association(s) with waste recycling behaviour and could determine whether an individual would recycle 
or not. As identified from the reviewed studies on workplace waste recycling behaviours, these factors 
include Age [47,51], Education [47], Gender [44,48] and Income [47]. Similarly, Attitudes [37,51,56–59,70], 
Identity (Self and Group) [55], Intention [39,40,50,52–55], Past-behaviour [45,73], Behavioural  
control [40,54], Type/Amount of recyclables [32,59], Personal values, and Culture (individualism and 
collectivism) [55]. These factors may also interact with other major factors in the model in order to 
influence workplace waste recycling and may conceptually distinguish recyclers from non-recyclers. 
Although these factors are observed to focus on “who” aspect of waste recycling, there is a lack of clarity 
on the characteristics of (non)recyclers [8]. More studies are therefore required to investigate the 
relationships between these factors and workplace waste recycling behaviours.  
4.2. Motivating Factors 
Within the context of this study, motivating factors are conceived to be factors that could activate 
and/or influence individuals’ conscious and deliberate decisions to recycle. From Table 2 above, it can 
be suggested that some of the predicting factors may also motivate an individual to engage in waste 
recycling scheme. These factors are observed to form a bridge between predicting factors and  
barriers to waste recycling behaviours. As identified from the reviewed studies, these factors include 
Awareness [70,81]; Beliefs [52,66]; Environmental benefits & values [37,47,51,69]; Feedback [52,62]; 
Goal Setting [33,62]; Incentives & rewards [38,44]; Prompts/information/Signage [48,56–58,70]; 
Proximity/Convenience [34,75]; Social (subjective & descriptive) norms [40,50,53–55]; Organisation 
commitment [34,45]; Infrastructure (availability, adequacy and appearance) [65,71]; Knowledge [48,56]; 
Moral obligation/norms [54,61]; Personal benefits and values [37,58], and Culture (individualism and 
collectivism) [55]. While most of these factors are mainly extraneous in nature, the endurance of such 
extrinsic factors in reinforcing recycling behaviours over a long period of time is another challenge. 
However, authors (such as [33,66]) have demonstrated that extrinsic motivations such as monetary 
rewards [42] cannot sustain recycling behaviour when compared to other factors such as feedback [77], 
organisation [58] and individual [45] commitment. In other words, behaviour may return to the status 
quo after the extrinsic incentives are withdrawn, corroborating previous studies [38] that extrinsic factors 
can only provide short-term effects.  
4.3. Barriers  
In this study, behavioural barriers are conceived to be factors that could prevent social actors from 
participating effectively in waste recycling. Different authors have identified and established various 
factors that may inhibit waste recycling behaviours in their studies. According to these studies, for 
example [18], most of these factors are attributed to the effects (and interaction) of personal and 
situational factors. These factors include Social status [55], Beliefs [1], Monetary incentives [66,82], 
Proximity (location/distance) [72,75], Recycling facilities (availability, adequacy and appearance) [5,44], 
Past behaviour [39,50] and Type/Amount of recyclables [5,51]. This suggests that recycling schemes 
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that require a significant amount of personal effort with increasing behavioural costs may be unpopular 
and could also inhibit participation. As a result, any intervention approach aiming at enhancing recycling 
should be designed to remove/reduce recycling barriers in order to be effective. Notwithstanding, and to 
practically reduce or completely eliminate recycling barriers, conflicts between personal and situational 
variables should be addressed through scheme design. 
However, it is observed that these factors may interact or overlap with one another to prompt 
associations or causal relationships. As a result, the next stage of analysis is to identify and estimate the 
nature of relationships or interactions that may exist among these factors. This will not only provide an 
opportunity to delineate important factors (constructs) that may significantly influence waste recycling 
behaviour but will also assist in identifying relationships among these factors. In order to achieve this, 
the next stage is to extend the meta-analytic review of these studies. The analysis would involve the 
calculation of the “effect sizes” [21] of these studies in order to determine how statistically significant 
the identified factors are in relation to waste recycling behaviour.  
Although meta-analysis is developed and predominantly used to encode and analyse quantitative 
studies [21], the approach has been extended to meta-analysed studies within qualitative research [85] 
methods. For example, Park and Gretzel [86] adopted qualitative meta-analysis to summarise and draw 
conclusions about the factors that enhance marketing websites success. Also, Timulak [87] adopted a 
qualitative meta-analysis approach to identify the categories of impact of helpful events in psychotherapy 
based on clients’ perceptions. Unlike quantitative meta-analysis, the purpose of qualitative meta-analysis 
is not to establish causal relationships or identify significant factors from several studies but to develop 
a grand theory, a mid-range theory, or a theoretical framework [85] from different qualitative studies 
investigating similar constructs.  
However, due to different research methods used in the studies reviewed in this paper, one of the 
challenges is to encode findings from these studies that will allow statistical combination and 
comparison. Consequently, one possibility is to adopt an innovative approach that termed “meta-analytical 
triangulation procedure”. The intention is to overcome the problem of comparing and analysing “apples 
and oranges” that is understood [21] to be associated with meta-analysis of studies with dissimilar 
methodological orientations.  
5. Conclusions  
From this paper, it can be concluded that workplace waste recycling is receiving little attention from 
policy makers, academe and other stakeholders. As a result, this paper offers support for the existing 
research that established a dearth of studies on workplace waste recycling behaviour. In addition, it 
shows that many of these studies were conducted in the USA, focused more on a single waste stream, 
and were conducted within an academic context. Also, different factors identified in the existing studies 
perceived to have influence on workplace waste recycling behaviour were further analysed in this paper.  
Although there is little knowledge or understanding about factors influencing workplace waste 
recycling, it is evident from this paper that a combination of factors may be required to effectively 
enhance workplace waste recycling. This present paper, therefore, demonstrated that factors influencing 
workplace behaviour may be aggregated into demographics, psychological, situational and personal 
factors. This may assist waste planners and policy makers when designing a strategy or framework for 
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workplace waste recycling. Based on the existing knowledge, this paper further suggests that holistic 
strategies that could address issues of waste production from different contexts are required in order to 
reduce the amounts of waste being sent to landfill. Finally, this paper concludes that waste production 
from different contexts must be addressed in order for any country such as the UK to divert a substantial 
amount of waste from landfill.  
Conflicts of Interest 
The author declares no conflict of interest. 
References 
1. McCarty, J.A.; Shrum, L.J. The Recycling of Solid Wastes: Personal Values, Value Orientations, 
and Attitudes about Recycling as Antecedents of Recycling Behavior. J. Bus. Res. 1994, 30, 53–62. 
2. The European Parliament and the Council of the European Union. Directive 2008/98/EC of the 
European Parliament and of the Council. 2008. Available online: http://eur-lex.europa.eu/ 
LexUriServ/LexUriServ.do?uri=OJ:L:2008:312:0003:0030:EN:PDF (accessed on 22 May 2013). 
3. Oskamp, S. Environmentally Responsible Behavior: Teaching and Promoting It Effectively. Anal. 
Soc. Issues Public Policy 2002, 2, 173–182. 
4. Stern, P.C. New Environmental Theories: Toward a Coherent Theory of Environmentally 
Significant Behavior. J. Soc. Issues 2000, 56, 407–424.  
5. McDonald, S. Green Behaviour: Differences in Recycling Behaviour between the Home and the 
Workplace. In Going Green: The Psychology of Sustainability in the Workplace; Bartlett, D., Ed.; 
The British Psychological Society: Leicester, UK, 2011; pp. 59–64. 
6. Barr, S.; Shaw, G.; Coles, T.; Prillwitz, J. ‘A Holiday is a Holiday’: Practicing Sustainability, Home 
and Away. J. Transp. Geogr. 2010, 18, 474–481. 
7. Plank, R. Green Behaviour: Barriers, Facilitators and the Role of Attributions. In Going Green: The 
Psychology of Sustainability in the Workplace; Bartlett, D., Ed.; The British Psychological Society: 
Leicester, UK, 2011; pp. 47–92.  
8. Oates, C. J.; McDonald, S. Recycling and the Domestic Division of Labour: Is Green Pink or Blue? 
Sociology 2006, 40, 417–433. 
9. Hage, O.; Söderholm, P.; Berglund, C. Norms and Economic Motivation in Household Recycling: 
Empirical Evidence from Sweden. Resour. Conserv. Recycl. 2008, 53, 155–165. 
10. Iyer, E.S.; Kashyap, R.K. Consumer Recycling: Role of Incentives, Information, and Social Class. 
J. Consum. Behav. 2007, 6, 32–47.  
11. Berglund, C. The Assessment of Households’ Recycling Costs: The Role of Personal Motives.  
Ecol. Econ. 2005, 56, 560–569. 
12. Mee, N.; Clewes, P.S.; Phillips, P.S.; Read, A.D. Effective Implementation of a Marketing 
Communications Strategy for Kerbside Recycling. A Case Study from Rushcliffe (UK). Resour. 
Conserv. Recycl. 2004, 41, 1–26. 
13. Thøgersen, J. Monetary Incentives and Recycling: Behavioural and Psychological Reactions to a 
Performance-Dependent Garbage Fee. J. Consum. Policy. 2003, 26, 197–228. 
Sustainability 2015, 7 7191 
 
14. McDonald, S.; Oates, C. Reasons for Non-Participation in a Kerbside Recycling Scheme. Resour. 
Conserv. Recycl. 2003, 39, 369–385. 
15. Barr, S. What We Buy, What We Throw Away and How We Use Our Voice. Sustainable Household 
Waste management in the UK. Sustain. Dev. 2004, 12, 32–44. 
16. Carrus, G.; Passafaro, P.; Bonnes, M. Emotions, Habits and Rational Choices in Ecological 
Behaviours: The Case of Recycling and use of Public Transportation. J. Environ. Psychol. 2007, 
28, 51–62. 
17. Do Valle, P.O.; Rebelo, E.; Reis, E.; Menezes, J. Combining Behavioral Theories to Predict 
Recycling Involvement. Environ. Behav. 2005, 37, 364–396. 
18. Corraliza, J.A.; Berenguer, J. Environmental Values, Beliefs, and Actions: A Situational Approach. 
Environ. Behav. 2000, 32, 832–848. 
19. Whitener, E.M. Confusion of Confidence Intervals and Credibility Intervals in Meta-Analysis.  
J. Appl. Psychol. 1990, 75, 315–321.  
20. Quintana, S.M.; Minami, T. Guidelines for Meta-Analyses of Counseling Psychology research. 
Couns. Psychol. 2006, 34, 839–877. 
21. Lipsey, M.W.; Wilson, D.B. Practical Meta-Analysis; Sage Publications: Thousand Oaks, CA, 
USA, 2001; Volume 49.  
22. Schmidt, F.L. What do data really mean? Research findings, meta-analysis, and cumulative 
knowledge in psychology. Am. Psychol. 1992, 47, 1173–1181. 
23. Rosenthal, R. The File Drawer Problem and Tolerance for Null Results. Psychol. Bull. 1979, 86, 
638–641. 
24. Bartolucci, A.A.; Hillegass, W.B. Overview, Strengths, and Limitations of Systematic Reviews and 
Meta-Analyses. In Evidence-Based Practice: Toward Optimizing Clinical Outcomes; Springer: 
Berlin, Germany, 2010; pp. 17–33. 
25. Grégoire, G.; Derderian, F.; le Lorier, J. Selecting the Language of the Publications Included in a 
Meta-Analysis: Is There a Tower of Babel Bias? J. Clin. Epidemiol. 1995, 48, 159–163. 
26. Jüni, P.; Holenstein, F.; Sterne, J.; Bartlett, C.; Egger, M. Direction and Impact of Language Bias 
in Meta-Analyses of Controlled Trials: Empirical Study. Int. J. Epidemiol. 2002, 31, 115–123. 
27. Vickers, A.; GoyaL, N.; Harland, R.; Rees, R. Do Certain Countries Produce only Positive Results? 
A Systematic Review of Controlled Trials. Control. Clin. Trials 1998, 19, 159–166. 
28. McDonald, S.; Gan, B.C.; Fraser, S.S.; Oke, A.O.; Anderson, A.R. A review of research methods 
in entrepreneurship 1985–2013. Int. J. Entrep. Behav. Res. 2015, 21, 291–315. 
29. Armitage, C.J.; Conner, M. Efficacy and the Theory of Planned Behavior: A Meta-Analytic Review. 
Br. J. Soc. Psychol. 2001, 40, 471–489. 
30. World Commission on Environment and Development. Our Common Future; Oxford University 
Press: Oxford, UK, 1987. 
31. Ching, R.; Gogan, R. Campus Recycling: Everyone Plays a Part. New Dir. Higher Educ. 1992, 77, 
113–125. 
32. Oskamp, S.; Williams, R.; Unipan, J.; Steers, N.; Mainieri, T.; Kurland, G. Psychological Factors 
Affecting Paper Recycling by Businesses. Environ. Behav. 1994, 26, 477–503. 
33. Hamad, C.D.; Bettinger, R.; Cooper, D.; Semb, G. Using Behavioral Procedures to Establish an 
Elementary School Paper Recycling Program. J. Environ. Syst. 1980, 10, 149–156. 
Sustainability 2015, 7 7192 
 
34. Kalsher, M.J.; Rodocker, A.J.; Racicot, B.M.; Wogalter, M.S. Promoting Recycling Behavior in 
Office Environments. In Proceedings of the Human Factors and Ergonomics Society Annual 
Meeting, Seattle, WA, USA, 11–15 October 1993; SAGE Publications: Thousand Oaks, CA, USA, 
1993; pp. 484–488.  
35. Luyben, P.D.; Warren, S.B.; Tallman, T.A. Recycling Beverage Containers on a College Campus. 
J. Environ. Syst. 1979, 9, 189–202.  
36. Creswell, J.W. Research Design: Qualitative, Quantitative, and Mixed Methods Approaches; Sage 
Publications Inc.: Thousand Oaks, CA, USA, 2013. 
37. Tudor, T.; Barr, S.; Gilg, A. Linking Intended Behaviour and Actions: A Case Study of Healthcare 
Waste Management in the Cornwall NHS. Resour. Conserv. Recycl. 2007, 51, 1–23.  
38. Marans, R.W.; Lee, Y.J. Linking Recycling Behaviour to Waste Management Planning: A Case 
Study of Office Workers in Taiwan. Landsc. Urban Plan. 1993, 26, 203–214. 
39. Cheung, S.F.; Chan, D.K.S.; Wong, Z.S.Y. Reexamining the Theory of Planned Behavior in 
Understanding Wastepaper Recycling. Environ. Behav. 1999, 31, 587–612. 
40. Wan, C.; Cheung, R.; Shen, G.Q. Recycling Attitude and Behaviour in University Campus: A Case 
Study in Hong Kong. Facilities 2012, 30, 630–646. 
41. Largo-Wight, E.; Johnston, D.D.; Wight, J. The Efficacy of a Theory-Based, Participatory 
Recycling Intervention on a College Campus. J. Environ. Health 2013, 76, 26–31. 
42. Ajzen, I. The Theory of Planned Behaviour. Organ. Behav. Hum. Decis. Process. 1991, 50, 179–211.  
43. Ajzen, I. Residual Effects of Past on Later Behavior: Habituation and Reasoned Action 
Perspectives. Pers. Soc. Psychol. Rev. 2002, 6, 107–122. 
44. Witmer, J.F.; Geller, E.S. Facilitating Paper Recycling: Effects of Prompts, Raffles, and Contests. 
J. Appl. Behav. Anal. 1976, 9, 315–322. 
45. Lee, Y.J.; De Young, R.; Marans, R.W. Factors Influencing Individual Recycling Behaviour in 
Office Settings: A Study of Office Workers in Taiwan. Environ. Behav. 1995, 27, 380–403. 
46. Conner, M.; Armitage, C.J. Extending the Theory of Planned Behavior: A Review and Avenues for 
Further Research. J. Appl. Soc. Psychol. 1998, 28, 1429–1464. 
47. Kelly, T.C.; Mason, I.G.; Leiss, M.W.; Ganesh, S. University community responses to on-campus 
resource recycling. Resour. Conserv. Recycl. 2006, 47, 42–55. 
48. Chung, S.S.; Poon, C.S. Recycling Behaviour and Attitude: The Case of the Hong Kong People and 
Commercial and Household Wastes. Int. J. Sustain. Dev. World Ecol. 1994, 1, 130–145. 
49. Ehrampoush, M.H.; Moghadam, M.B. Survey of Knowledge, Attitude and practice of Yazd 
University of Medical Sciences Students about Solid Wastes Disposal and Recycling. Iran. J. 
Environ. Health Sci. Eng. 2005, 2, 26–30. 
50. Goldenhar, L.M.; Connell, C.M. Understanding and Predicting Recycling Behavior: An 
Application of the Theory of Reasoned Action. J. Environ. Syst. 1992, 22, 91–103. 
51. Tudor, T.L.; Barr, S.; Gilg, A. A Tale of Two Locational Settings: Is there a Link between  
Pro-Environmental Behaviour at Work and at Home? Local Environ. 2007, 12, 409–421. 
52. Goldenhar, L.M.; ConnelL, C.M. Effects of Educational and Feedback Interventions on Recycling 
Knowledge, Attitudes, Beliefs, and Behaviors. J. Environ. Syst. 1991, 21, 321–333. 
53. Jones, R.E. Understanding Paper Recycling in an Institutionally Supportive Setting: An Application 
of the Theory of Reasoned Action. J. Environ. Syst. 1989, 19, 307–321. 
Sustainability 2015, 7 7193 
 
54. Largo-Wight, E.; Bian, H.; Lange, L. An Empirical Test of an Expanded Version of the Theory of 
Planned Behavior in Predicting Recycling Behavior on Campus. Am. J. Health Educ. 2012, 43, 66–73.  
55. Park, H.S.; Levine, T.R.; Sharkey, W.F. The Theory of Reasoned Action and Self‐Construals: 
Understanding Recycling in Hawaii. Commun. Stud. 1998, 49, 196–208. 
56. Kaplowitz, M.D.; Yeboah, F.K.; Thorp, L.; Wilson, A.M. Garnering Input for Recycling 
Communication Strategies at a Big Ten University. Resour. Conserv. Recycl. 2009, 53, 612–623. 
57. Hansen, L.T.; Olson, L.; Kerr, J.; McMellen, C.; Kaplowitz, M.; Thorp, L. Recycling Attitudes and 
Behaviors on a College Campus: Use of Qualitative Methodology in a Mixed-Methods Study.  
J. Ethnogr. Qual. Res. 2008, 2, 173–182. 
58. Humphrey, C.R.; Bord, R.J.; Hammond, M.M.; Mann, S.H. Attitudes and Conditions for 
Cooperation in a Paper Recycling Program. Environ. Behav. 1977, 9, 107–124. 
59. Chung, S.S.; Leung, M.M.Y. The Value-Action Gap in Waste Recycling: The Case of 
Undergraduates in Hong Kong. Environ. Manag. 2007, 40, 603–612. 
60. Barker, K.; Fong, L.; Grossman, S.; Quin, C.; Reid, R. Comparison of Self-Reported Recycling 
Attitudes and Behaviors with actual Behavior. Psychol. Rep. 1994, 75, 571–577.  
61. Lee, Y.J. Antecedents of Conservation Behavior in the Workplace. J. Hous. Built Environ. 1995, 
10, 331–352. 
62. McCaul, K.D.; Kopp, J.T. Effects of Goal Setting and Commitment on Increasing Metal Recycling. 
J. Appl. Psychol. 1982, 67, 377–379.  
63. Prestin, A.; Pearce, K.E. We Care a lot: Formative Research for a Social Marketing Campaign to 
Promote School-Based Recycling. Resour. Conserv. Recycl. 2010, 54, 1017–1026. 
64. Ugulu, I. Development and Validation of an Instrument for Assessing Attitudes of High School 
Students about Recycling. Environ. Educ. Res. 2014, doi:10.1080/13504622.2014.923381. 
65. Williams, E. College Students and Recycling: Their Attitudes and Behaviors. J. College Student 
Dev. 1991, 32, 86–88.  
66. Clay, S. Increasing University Recycling: Factors Influencing Recycling Behaviour among 
Students at Leeds University. Earth Environ. 2005, 1, 186–228. 
67. Lee, Y.J.; De Young, R. Intrinsic Satisfaction Derived from Office Recycling Behavior: A Case 
Study in Taiwan. Soc. Indic. Res. 1994, 31, 63–76. 
68. Austin, J.; Hatfield, D.; Grindie, A.; Bailey, J. Increasing recycling in office environments: The 
Effects of Specific Informative Cues. J. Appl. Behav. Anal. 1993, 26, 247–253. 
69. Price, S.; Pitt, M. The Influence of Facilities and Environmental Values on Recycling in an Office 
Environment. Indoor Built Environ. 2012, 21, 622–632. 
70. Elfithri, R.; Ghee, T.K.; Basri, N.E.A.; Zain, S.M. Integrated Paper Recycling Management system 
in UKM Campus. Procedia-Soc. Behav. Sci. 2012, 60, 556–561. 
71. Andrews, A.; Gregoire, M.; Rasmussen, H.; Witowich, G. Comparison of Recycling Outcomes in 
Three Types of Recycling Collection Units. Waste Manag. 2013, 33, 530–535. 
72. Brothers, K.J.; Krantz, P.J.; McClannahan, L.E. Office Paper Recycling: A Function of Container 
Proximity. J. Appl. Behav. Anal. 1994, 27, 153–160. 
73. Hamad, C.D.; Cooper, D.; Semb, G. Resource Recovery: Use of a Group Contingency to Increase 
Paper Recycling in an Elementary School. J. Appl. Psychol. 1977, 62, 768–772. 
Sustainability 2015, 7 7194 
 
74. Ludwig, T.D.; Gray, T.W.; Rowell, A. Increasing Recycling in Academic Buildings: A Systematic 
Replication. J. Appl. Behav. Anal. 1998, 31, 683–686. 
75. Penpece, D.; Celik, O. The Effect of Communication Medium and Container Location on Paper 
Recycling: A Case Study. Int. Rev. Manag. Market. 2011, 1, 8–13.  
76. Katzev, R.; Mishima, H.R. The Use of Posted Feedback to Promote Recycling. Psychol. Rep. 1992, 
71, 259–264. 
77. Kim, S.; Oah, S.; Dickinson, A.M. The Impact of Public Feedback on Three Recycling-Related 
Behaviors in South Korea. Environ. Behav. 2005, 37, 258–274. 
78. O’Connor, R.T.; Lerman, D.C.; Fritz, J.N.; Hodde, H.B. Effects of Number and Location of Bins 
on Plastic Recycling at a University. J. Appl. Behav. Anal. 2010, 43, 711–715. 
79. Duffy, S.; Verges, M. It Matters a Hole lot Perceptual Affordances of Waste Containers Influence 
Recycling Compliance. Environ. Behav. 2009, 41, 741–749. 
80. Brooks, A.; Foy, K.; Purnell, P.; Smith, J.; Wiggins, J. Perceived Versus Actual Student Recycling 
at Western Carolina University. In Proceedings of the National Conference of Undergraduate 
Research, Ithaca, NY, USA, March 31–April 2 2011.  
81. Catlin, J.R.; Wang, Y. Recycling Gone Bad: When the Option to Recycle Increases Resource 
Consumption. J. Consum. Psychol. 2012, 23, 122–127. 
82. Luyben, P.D.; Cummings, S. Motivating Beverage Container Recycling on a College Campus.  
J. Environ. Syst. 1981, 11, 235–245. 
83. Geller, E.S.; Chaffee, J.L.; Ingram, R.E. Promoting Paper Recycling on a University Campus.  
J. Environ. Syst. 1975, 5, 39–57. 
84. Marans, R.; Lee, Y.J.; Guagnano, G.; De Young, R. A Cross-Cultural Comparison of Office 
Recycling in Taiwan and the USA. In Socio-environmental Metamorphoses, Proceedings of 12th 
International Conference of the IAPS, Chalkidikik, Greece, 11–14 July 1992; Arisitidis, A., 
Karaletsou, C., Tsoukala, K., Eds.; pp. 107–114.  
85. Schreiber, R.; Crooks, D.; Stern, P.N. Qualitative Meta-Analysis. In Completing a Qualitative 
Project: Details and Dialogue; Morse, J.M., Ed.; Sage: Thousand Oaks, CA, USA, 1997. 
86. Park, Y.A.; Gretzel, U. Success Factors for Destination Marketing Web Sites: A Qualitative  
Meta-Analysis. J. Travel Res. 2007, 46, 46–63.  
87. Timulak, L. Identifying Core Categories of Client-Identified Impact of Helpful Events in 
Psychotherapy: A Qualitative Meta-Analysis. Psychother. Res. 2007, 17, 305–314. 
© 2015 by the author; licensee MDPI, Basel, Switzerland. This article is an open access article 
distributed under the terms and conditions of the Creative Commons Attribution license 
(http://creativecommons.org/licenses/by/4.0/). 
